
 

 
 
Terms of Reference of Risk Management Committee: 
 

Details of Risk management framework is as given below; 

(1) To formulate a detailed risk management policy which shall include: 
 
a. A framework for identification of internal and external risks specifically faced 

by the listed entity, in particular including financial, operational, sectoral, 
sustainability (particularly, ESG related risks), information, cyber security risks 
or any other risk as may be determined by the Committee.  
 

b. Measures for risk mitigation including systems and processes for internal 
control of identified risks.  

 
c. Business continuity plan.  

 
(2) To ensure that appropriate methodology, processes and systems are in place 

to monitor and evaluate risks associated with the business of the Company;  
 
(3) To monitor and oversee implementation of the risk management policy, 

including evaluating the adequacy of risk management systems;  
 
(4) To periodically review the risk management policy, at least once in two years, 

including by considering the changing industry dynamics and evolving 
complexity;  

 
(5) To keep the board of directors informed about the nature and content of its 

discussions, recommendations and actions to be taken; 
 
(6) To review of appointment, removal and terms of remuneration of the Chief Risk 

Officer (if any) in line with the SEBI LODR regulations. 
 
(7) Advise sustainable strategy and policy on climate change, health, safety and 

environment, social and community matters; 
 
(8) Ensure appropriateness of the Sustainability management systems and 

frameworks.  
 
(9) Ensure effectiveness of the company’s external reporting of sustainability 

performance and its participation in external benchmarking indices. 
 
(10) Ensure that a safe and healthy working environment is a primary objective and 

is fundamental to the Company’s business operations; 
 
(11) Keep upto date with Environmental, Social and Governance (ESG) best 

practices and thought leadership. 
 
(12) Responsible for the oversight of diversity & inclusion (D&I) matters, people and 

community engagement and monitoring of corporate culture in support of the 
company’s purpose and values, reporting to the Board on such matters as 
appropriate. 
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(13) Balance non-financial targets and commitments with the sustainability strategy 

with the delivery of financial value for shareholders and other stakeholders. 
 
(14) Monitor and review changes in the company’s reputation and its stakeholders’ 

expectations on sustainability and ensure the Board is kept appropriately 
informed; 

 
(15) Bring best practice thinking and ongoing awareness of global developments in 

sustainability. 
 
(16) Any other activities as per the requirement of the Listing Regulations and /or 

the Companies Act, 2013 and other applicable provisions or suggested norms, 
if any. 
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